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Dear Bille 


Although wa have hed your propose dated 18 June 1955 ter 
some tine, we have refrained fr cn commenting pending a fine) 
cctiiuaes of Gt Ganaraat agrecmeat Wil ‘s people. This 
is now in final draft, ari we have a goed gene idea of the type 

af agreement and conditions we wuld consider advisable to incer- 
works in neck @ parbunal service Govkracts 


In general, our thoughta include the payment of a bese salary 
plus @ completion tonus for personnel whe fulfill the terms cf the 
contract. Ne also balteve that a salary held-back in 


esgatens in dump, There wow renting the tasireas of arriving of, 
attwavting ani retaining the caliber of personnel needed fer the 


A few specific peinte which we have noted and believe you may 
wish to consider further 


rent a would suggest that ealaries for 

ab % ining site contime at the sawe level ce 
forse egies payee thet a per diem rate of #9.06 per day 

oS ee ee a a 


ave agresable to the total remin 
beveral.axtegerion of expleyeas, 
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larger salary neld-bachy the reduced bonus plus a larger hold~back 
woold #t411 provide sisebie termination payments. In figares, ovr 
suggestion is something similar te the following: 


felery Neld-Tagh 24ff.(Heme) 15 Ronthe 55x 1410 


ce est oor? clacatine tgs the proposed 
Tis in a’matter which will discuss with yoo this week, end. 
we weed hope te be able to work out arrangements waerety similar 
watheds of payment fer contractor's employees may be made with all 
vasic contracters, 


te section 6 we note that “subsistence will be furnished 
te the : when away from the factory*. [t ia, of course, 
viderateed 4 sebsistence will not be furnished employees when in 
& inave stetus, 


Section To apeaks of 3 “bema*, We would prefer te substi- 
tute the term “overeses differential" wherever appropriate. 


| fa Seetion $e you provide for a mid-contract leave period of 
‘i Siang cada powted wast te spent in the United States, if so 
specified wy the company. You alec provide fer « week of plant 
indostrination immediately preceding or following such two weeks 


vasation. Gor present disquesions with cther antracters revelve 
arvand & aia~-contratt leave cf feur weeks, ami we teliave {t desirable 
that auch heme leave be consistent between exmployses of such of the 
eeveral centrecters. Inagmuch os the employee will actually be in 
his howe area wile undergoing such in-plant training, we would sug- 
geet thet the allewance for leave be inoreased from two t three wooks 
with the further understanding that a fourth week will be spent in 
gueh training at toe plant as nay be desirable. [¢ sheold be further 
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. wahewetocd, of course, thet any leave granted will be at the dis- 
evetion ef the local base commanding officer or his duly appointed 
representative ineefar as tine of departure is concerned, 

We alge realise that many employees will be stationed in sreas 
to vadeh thay have sever Lefure trevaled, aid will quite probaly 
decize to visit points of interest in the ares. Our present thinking 
is that individual requests for leave will be granted when the 

is not required fer duty, but all personel must te on cell 
af eperations ao dictate, e are, therefore, conidering the possi- 


Sc do Wie fginat; carton, otc. will, or cquea, Ae guns tite aed 
ister contract discussions by the appropriate component of our 


Sincerely, 
ia ¢. 


FOIAb3a 


25X1A2d1 
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